PENSANA METALS LIMITED
CORPORATE GOVERNANCE POLICIES
SHAREHOLDER COMMUNICATION & CONTINUOUS DISCLOSURE POLICY

SHAREHOLDER COMMUNICATION
The Board is to ensure that the shareholders are informed of all major developments
affecting the Company. For so long as the law requires, shareholders will be entitled
to elect to receive the Company’s annual report by email or post, and may also request
copies of the Company’s half-yearly and quarterly reports.
It is the Company’s desire that shareholders receive communications electronically in
the interests of the environment and constraining costs. In an endeavour to drive this
objective the Company has a policy of providing hard materials at least cost (which
will generally involve a black & white presentation even where the electronic version
is full colour).
The Company encourages shareholders to attend all general meetings of the
Company.
The Company must maintain a website on which the following information is to be
available on a regular and up to date basis:
1.

Company announcements (for last three years);

2.

information briefings to media & analysts (for last three years);

3.

notices of meetings and explanatory materials;

4.

financial information (for last three years); and

5.

annual reports (for last three years).

CONTINUOUS DISCLOSURE POLICY
The Company’s Board is to ensure that the market is properly informed of all
information that must be disclosed under the ASX Listing Rules and the Corporations
Act.

Every person who is at risk of being involved in the Company contravening its
continuous disclosure obligation arising in respect of particular information must
ultimately take responsibility for ensuring compliance.
There must at all times be a system in place to collect and process information
(Material Information) that could conceivably enliven the continuous disclosure
obligation. In doubtful cases disclosure should be made immediately.
Where it is determined that information should be conveyed to the ASX it will be the
Disclosure Officer who will be the point of contact with the ASX. Except in
extraordinary circumstances the Company Secretary will be the Disclosure Officer.
The obligation to keep the Disclosure Officer fully informed of any significant internal
issue relating to or affecting the Company is central to the training and development
of all the Company employees and contractors and consultants.
Every person shall be accountable for ensuring that:
1.

all staff reporting them do, as soon as reasonably practicable, report any
‘material’ event or development within their area of responsibility to their
manager and to one or more of the Chair and/or Company Secretary;

2.

each department or work area within his or her division or area of responsibility
carries out, or is involved in, a review to discuss and agree upon the types of
events or developments that are most likely to be ‘material’ and potentially
required to be disclosed, and

3.

he or she reports immediately any event or development that he or she believes
may potentially be the subject of the continuous disclosure obligation.

An employee of or contractor to the Company must not discuss material
information outside the Company unless he/she is required to do so in the
discharge of his/her duties.
The Company is to place all relevant announcements and other information, including
analysts’ briefings, on its website once the information has been given to ASX and the
usual acknowledgment has been received that the announcement has been released.
The Company’s directors, employees, contractors and consultants are also required
to ensure that all Material Information is not released to some shareholders or analysts
but not to others.
As a listed company, the Company must not release information that is for release to
the market to any person until it has given that information to the ASX and received
an acknowledgment from the ASX that it has released the information to the market
(Listing rule 15.7).

